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Employment and Emploi et
Social Development Canada  Développement social Canada PROTECTED WHEN COMPLETED - B
OFFICIAL USE ONLY

Labour Program —
Federal Contractors Program Agreement N°:

Agreement to Implement Employment Equity
(All sections must be completed)

New Agreement
[ ]Revised Agreement
ORGANIZATION
Legal Name of Organization Parent company is located outside Canada
Services linguistiques Versacom Inc.
[]Yes No
Operating Name (if different from Legal Name of Organization) Business Number

Total number of empl

(Permanent Full-time and/or Part-time) =56
Organization's North American Industry Classification System (NAICS) Canada 2012 Code
Number. To find your organization's four-digit NAICS code please visit: D Federally Regulated
http://www23.statcan.gc.ca/imdb/p3VD.pl?Function=getVD&TVD=118464
54193 Provincially Regulated
HEAD OFFICE

Address (building number, street, suite, etc.) City Province Postal Code
1501, av McGill College, Bureau 600 Montreal Quebec H3A 3M8

Telephone Number

514-397-1950

EMPLOYMENT EQUITY CONTACT
Name (print) Title
Sonia Nethersole Human Resources Advisor
Telephone Number E-mail Address Preferred Language of Correspondence
514-394-4626 snethersole@versacom.ca [] English French
CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent full-time and/or permanent part-time employees in Canada, AND
¢ intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a

supply arrangement, valued at $1,000,000 or more (including applicable taxes)

hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please contact the Labour Program at the email address provided at the bottom of this form.

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print) Title

Claudette Monty Vice President

Telephone Number E-mail Address Preferred Language of Correspondence
514-397-3999 claudette.monty@versacom.ca [] English French

ate (YYYY-MM-DD)
015/08/26

Privacy Notice:

The information you provide on this form is collected under the authority of section 42 of the Employment Equity Act to determine your eligibility for the Federal
Contractors Program (FCP).

Completion of this form is mandatory. Refusal to provide personal information will result in the organization’s name being placed on the FCP Limited Eligibility
to Bid List, loss of the right to bid on federal government goods or services contracts of any value and may also result in the termination of the contract.

The information you provide may be used and/or disclosed for policy analysis, research and/or evaluation purposes. However, these additional uses and/or
disclosures of your personal information will never result in an administrative decision being made about you.

RETURN INSTRUCTIONS

IMPORTANT

* The signed Agreement to Implement Employment Equity form must be sent to the Labour Program by e-mail at:
ee-eme@hrsdc-rhdcc.gc.ca

|
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Esngloyment snd Seciel  Emploi ot Sdvsloppament

Droelapmant Canads - socal Ganada Versacom (Certificate # 10000250) Form 1
EMPLOYMENT EQUITY: EMPLOYER IDENTIFICATION, SUMMARY REPORT AND CERTIFICATION
B UDEND 50 18.11-30
Province Census Metropolitan Area
Permanent Permanent Total
full part- Temporary ota
time time number of
pmplnynp<
Geographic regions Ontario2 0 0 Montreal15323 176
2
» Quebec159 24 0 Moncton10 1
(INDICATE THE Now-1 83—
NUMBER OF Brunswick 0 0 Quebec10 1
EMPLOYEES IN EACH 4
REGION). Colombia-1 0 0 Sherbrooke20 2
British 1
Trois-Riviéres30 3
Total number of employees b
X 187
in Canada Hamilton10 !
BC minus10 CMAs 1
—ontminus o CMAS
1
Qc minus RMRs01
1
187

Total number of employees as of >
Canada

Canada
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B slepperment Versacom (Certificate # 10000250) Form2 A

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / National
Reporting period 2016-01-29 to 2018-11-30

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Management 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 7 1 6
Total 7 1 6
Middle management and other directors 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 3 2 1 1 1
Total 3 2 1 1 1
Professionals 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 89 26 63 4 1 3
Total 89 26 63 4 1 3
Semi-professional and technical staff 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 6 3 3 1 1
i

Page 1 of 3 Canad%ﬁ
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B slopperment Versacom (Certificate # 10000250) Form2 A

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / National
Reporting period 2016-01-29 to 2018-11-30

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and main office staff 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 38 8 30 6 6
Total 38 8 30 6 6
Clerical staff 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 18 6 12 1 1
Total 18 6 12 1 1
Intermediate sales and service personnel 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
----—-—-—-—-

Total number of employees

Page 2 of 3 Cana Ll
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B slepperment Versacom (Certificate # 10000250) Form 2B

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Part-time / National
Reporting period 2016-01-29 to 2018-11-30

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 20 6 14 2 1 1
Total 20 6 14 2 1 1
Clerical staff 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 4 1 3
e e e e

B

Page 3 of 3 Canad%ﬁ
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Esngloyment snd Seciel  Emploi ot Sdvsloppament
Deeelapment Sanady sgeial Ganasdy

Versacom (Certificate # 10000250) FEDERAL
CONTRACT PROGRAMS: RECRUITMENTS
Full time / National
Reporting period 2016-01-29 to 2018-11-30

Form4 A

Tesbrberatameiogsestindl e

Page 1 of 2

Can

fal

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Management 1 1
Middle management and other 1 1
directors
Professionals 21 2 19 1
Semi-professional and technical 1 1 1
staff
Administrative and main office staff 18 4 14 4
Clerical staff 6 4 2 1
Intermediate sales and service 1 1 1
personnel
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Esngloyment snd Seciel  Emploi ot Sdvsloppament
Deeelapment Sanady sgeial Ganasdy

Versacom (Certificate # 10000250) FEDERAL Form4 B

CONTRACT PROGRAMS: RECRUITMENTS
Part-time / National
Reporting period 2016-01-29 to 2018-11-30

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1 1 1
Clerical staff 2

1 1

Page 2 of 2 Can L

008278



Employment snd Social  Emploi st Dlveloppement Form 5 A
Deeelapment Sanady sgeial Ganasdy g
Versacom (Certificate # 10000250)

FEDERAL CONTRACTING PROGRAMS: PROMOTIONS
Full time / National

Promoted employees (employees prommi\}ga%"s%%m:ﬂ’ﬁg fggb%esd ‘b‘hﬁ/qn the occupational groups in which or to which they were last promoted.
. All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category
Total Men Col. Women Total Men Col. Women Total Men Col. Women Total Men Col. Women
Col. 1 2 Col. 3 Col. 4 5 Col. 6 Col. 7 8 Col. 9 Col. 10 1 Col. 12
Senior Management 1 1
Middle management and other 1 1
directors
Professionals 7 2 5
Administrative and main office staff 6 1 5 2 2
Clerical staff 5 1 4

Total number of employeespromoted | 200 s sy e ]
Total number of promotions M”———————U—U

Page 1 of 1 Can L
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Esngloyrment and Seeiad Emg_;lai st Ddvaloppament Form 6 A
Develapment Canady  sawial Ganada Versacom (Certificate # 10000250)

FEDERAL CONTRACTING PROGRAMS: TERMINATIONS OF
EMPLOYEES
Full time / National

eporting period Kgaﬁé?ﬁla?&) to 2018-11-30

All employees Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Administrative and main office staff 3 3 2 2

employment was ferminated

Page 1 of 1 Carl L
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Employeent and Secial  Emploi ot Dvaloppament

Deeelapsnent Danady anvial Canads
Workplace Equity Information Manag System - Versacom
Default Workforce Analysis System - Detailed Report
Date: 2018-11-30
Women
Women
p Equity Occupati Group Internal All emp F i Availability Differ Place of recruitment
location # # % % # ence,

01: Senior Management National 7 6 857 % 276% 2 4 National
02: Middle management and other directors National 3 1 333% 39.4 % 1 0 National
03: Professionals 109 77 70.6 % 67.1% 73 4
1121: Human Resources Professionals National 2 2 100.0% 732% 1 1 National
1123: Advertising, marketing and public relations professionals National 1 0 0.0 % 66.6 % 1 %//////% National
2174: Programmers and Interactive Media Developers National 5 1 20.0% 16.6 % 1 0 National
5121: Authors, writers and editors National 2 2 100.0% 56.1% 1 1 National
5125: Ti Termi ists and p National 99 72 727 % 69.7 % 69 3 National
04: Semi-p i and ical staff 6 3 50.0 % 19.4 % 1 2
2281 : Computer Network Technicians Quebec 2 0 0.0% 14.0 % 0 0 Quebec
2282: User Support Agents Quebec 4 3 75.0 % 221% 1 2 Quebec
07: Administrative and Senior Clerical Staff 38 30 78.9 % 80.9 %

p Equity Occupati Group Montreal 38 30 789 % 80.9 % Montreal
10 : Office staff 22 15 68.2 % 61.4 %

p Equity Occupati Group Montreal 21 14 66.7 % 61.6 % 13 1 Montreal

P Equity Occupati Group Quebec 1 1 100.0% 58.6 % 1 0 Quebec
11: Intermediate sales and service personnel 2 2 100.0% 63.2% 1 1

P Equity Occupati Group Montreal 2 2 100.0% 63.2% 1 1 Montreal
Total 187 134 716 % 65.7 % 123 "

The total does not necessarily equal the sum of the components due to rounding.

Sources: 2016 Census and internal employer data

Page 1 0f 6
2019-11-01
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Employeent and Secial  Emploi ot Desloppament

Dreeelapsnent Danady anviat Canada
Workplace Equity Infor ion Manag System - Versacom
Default Workforce Analysis System - Detailed Report
Date: 2018-11-30
Aboriginal
Aboriginal
p Equity Occupati Group Internal All emp F i Availability Differ Place of recruitment

location # # % % # ence,
01: Senior Management National 7 0 0.0% 32% 0 0  National
02: Middle management and other directors National 3 0 0.0 % 27% 0 0 National

. P

03: Professionals 109 0 0.0% 3.4 % 4 ////////%
1121: Human Resources Professionals National 2 0 0.0% 3.1% 0 0  National
1123: Advertising, marketing and public relations professionals National 1 0 0.0 % 21% 0 0 National
2174: Programmers and Interactive Media Developers National 5 0 0.0% 11% 0 0 National
5121: Authors, Editors and Writers National 2 0 0.0% 23% 0 0 National

. . . P !

5125: Translators, Terminologists and Interpreters National 99 0 0.0% 35% 3 ////////% National

04: Semi-professional and technical staff 6 0 0.0 % 12% 0 0
2281 : Computer Network Technicians Quebec 2 0 0.0 % 1.1% 0 0 Quebec
2282: User Support Agents Quebec 4 0 0.0 % 1.3% 0 0 Quebec

07: Administrative and Senior Clerical Staff 38 0 0.0 % 0.8 % 0 0
ploy Equity Of i Group Montreal 38 0 0.0 % 0.8 % 0 0 Montreal

10 : Office staff 22 0 0.0% 1.0 % 0 0
p Equity Occupati Group Montreal 21 0 0.0 % 1.0 % 0 0 Montreal
P Equity Occupati Group Quebec 1 0 0.0 % 1.6 % 0 0 Quebec

11: Intermediate sales and service personnel 2 0 0.0 % 0.8 % 0 0
P Equity Occupati Group Montreal 2 0 0.0 % 0.8 % 0 0 Montreal

Total 187 0 0.0% 25% 4 %//////%

The total does not necessarily equal the sum of the components due to rounding.

Sources: 2016 Census and internal employer data

Page 2 of 6
2019-11-01
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Employeent and Secial  Emploi ot Dvaloppament

Dievalapment Danady anvial Canads
Workplace Equity Infor ion Manag System - Versacom
Default Workforce Analysis System - Detailed Report
Date: 2018-11-30
Members of Visible Minorities
Members of Visible Minorities
p Equity O Group Internal All emp F i ilabili Differ Place of recruitment
location # # % % # ence,
01: Senior Management National 7 0 0.0 % 11.5% 1% National
02: Middle management and other directors National 3 1 333% 17.6 % 1 0 National
03: Professionals 109 6 55% 257 % 28 7
1121: Human Resources Professionals National 2 1 50.0 % 16.7 % 0 1 National
1123: Advertising, marketing and public relations professionals National 1 0 0.0% 18.8 % 0 0 National
2174: Programmers and Interactive Media Developers National 5 1 20.0 % 342% 2 7 National
5121: Authors, writers and editors National 2 0 0.0% 12.8 % 0 0 National
5125: Translators, Terminologists and Interpreters National 99 4 4.0 % 25.8 % 26 7 National
9 P e L
04: Semi-professional and technical staff 6 1 16.7 % 19.3% 1 0
2281 : Computer Network Technicians Quebec 2 0 0.0% 16.5 % 0 0 Quebec
2282: User Support Agents Quebec 4 1 25.0 % 20.8% 1 0 Quebec
07: Administrative and Senior Clerical Staff 38 6 158 % 14.6 % 6 0
ploy Equity Of i Group Montreal 38 6 15.8 % 14.6 % 6 0 Montreal
10 : Office staff 22 1 45% 19.6 %
ploy Equity O i Group Montreal 21 1 4.8 % 204 % Montreal
P Equity Occupati Group Quebec 1 0 0.0% 41% 0 0 Quebec
11: Intermediate sales and service personnel 2 2 100.0% 26.6 % 1 1
P Equity Occupati Group Montreal 2 2 100.0% 26.6 % 1 1 Montreal
Total 187 17 9.1 % 21.9 % 2 7
The total does not necessarily equal the sum of the components due to rounding.
Sources: 2016 Census and internal employer data
Page 3 of 6

2019-11-01
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Emplayment and Sexiad

Emploi #t Dévsloppament

Dievalapment Danady anviat Canada
Workplace Equity Infor ion Manag System - Versacom
Default Workforce Analysis System - Detailed Report
Date: 2018-11-30
Persons with disabilities
Persons with disabilities
p Equity O Group Internal All emp F i ilabili Differ Place of recruitment
location # # % % # ence,
01/02 : Executives National 10 0 0.0% 50% 1 %//////% National
03: Professionals National 109 0 0.0% 8.9% 10 %////// B National
04: Semi-pi i and staff National 6 0 0.0% 7.6 % 0 0 National
07: Administrative and Senior Clerical Staff National 38 0 0.0 % 10.0 % 4 %/////////ﬁ National
10 : Office staff National 22 0 0.0% 93% 2 %/////////ﬁ National
11: Intermediate sales and service personnel National 2 0 0.0% 10.8 % 0 0 National

Total

187 0 0.0 % 8.9 %

The total does not necessarily equal the sum of the components due to rounding.

Sources: 2017 Canadian Disability Survey and internal employer data.

2019-11-01

Page 4 of 6
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Employeent and Secial  Emploi ot Dvaloppament
Deeelapsnent Danady apvisl Canads

Workplace Equity Information M System - V.

Default Workforce Analysis System - Detailed Report
Date: 2018-11-30

Reasons why an occupational category or area of recruitment has been changed.
The only category for which we recruit nationally is Professionals, and this is only for sub-category 5125.

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior Management EEOG National

02: Middle management and other directors EEOG National

03: Professionals CNP National

04: Semi-professional and technical staff CNP Provincial

07: Administrative and Senior Clerical Staff EEOG CMA

10 : Office staff EEOG CMA

11: Intermediate sales and service personnel EEOG CMA

Page 50f 6 e
Canada
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Employeent and Secial  Emploi ot Desloppament
Dreeelapsnent Danady apviat Canada

Workplace Equity Information Manag S

Y

- Versacom

Default Workforce Analysis System - Detailed Report

Default Data for Workforce Analysis - Persons with Disabilities
Employment Equity Occupational Group

01/02 : Executives

3. : Professionals

4.1: Semi-Professional and Technical Staff 07:
Administrative and Senior Clerical Staff 10:
Clerical Staff

11: Intermediate sales and service personnel

2019-11-01

Date: 2018-11-30

Perform an analysis by

CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME

Page 6 of 6

Place of recruitment

National
National
National
National
National
National

Canada
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Employeent and Secial  Emploi ot Dvaloppament
Deeelapsnent Danady apvisl Canads

Workplace Equity Information Manag System - Vi

Default Workforce Analysis System - Summary Report
Date: 2018-11-30

Women
Women
P Equity Occupati Group All emp F i Availability Differ
# # % % # ooy

01: Senior Management 7 6 85.7 % 276 % 2 4
02: Middle management and other directors 3 1 33.3% 394 % 1 0
03: Professionals 109 77 70.6 % 67.1% 73 4
04: Semi-professional and technical staff 6 3 50.0 % 194 % 1 2
07: Administrative and Senior Clerical Staff 38 30 78.9 % 80.9 % 317

10 : Office staff 22 15 68.2 % 61.4 % 14 1
11: Intermediate sales and service personnel 2 2 100.0 % 63.2 % 1 1
Total 187 134 716 % 65.7 % 123 1"

The total does not necessarily equal the sum of the components due to rounding.

Page 1 0f 6 e
Canada
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Employeent and Secial  Emploi ot Desloppament
Dreeelapsnent Danady apviat Canada

Workplace Equity Information Manag System -V

Default Workforce Analysis System - Summary Report
Date: 2018-11-30

Aboriginal
Aboriginal
P Equity Occupati Group All emp F i Availability Differ
# # % % # ooy
01: Senior Management 7 0 0.0 % 32% 0 0
02: Middle management and other directors 3 0 0.0% 27 % 0 0
03: Professionals 109 0 0.0% 34% 47
04: Semi-professional and technical staff 6 0 0.0 % 12% 0 0
07: Administrative and Senior Clerical Staff 38 0 0.0% 0.8 % 0 0
10 : Office staff 22 0 0.0 % 1.0% 0 0
11: Intermediate sales and service personnel 2 0 0.0 % 0.8 % 0 0
Total 187 0 0.0 % 25% 4 7
The total does not necessarily equal the sum of the components due to rounding.
Page 2 of 6

2019-11-01

Canada
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Employeent and Secial  Emploi ot Dvaloppament

Dievalapment Danady anvial Canads
Workplace Equity Information Manag System -V
Default Workforce Analysis System - Summary Report
Date: 2018-11-30
Members of Visible Minorities
Members of Visible Minorities

p Equity Occupati Group All emp F i ilabili Differ
# # % % #  onoy

01: Senior M: nt 7 0 0.0% 11.5 % 1%
enior Manageme //////////%
02: Middle management and other directors 3 1 33.3% 176 % 1 0

03: Professional 109 6 55% 257% 287
rofessionals ////// v
04: Semi-professional and technical staff 6 1 16.7 % 193 % 1 0
07: Administrative and Senior Clerical Staff 38 6 15.8 % 146 % 6 0

: Offi . X 7
10 : Office staff 22 1 45%  196% 4//////////%
11: Intermediate sales and service personnel 2 2 100.0% 26.6 % 1 1

Total

187 17 e1%  219% 42 W

The total does not necessarily equal the sum of the components due to rounding.

Page 3 of 6 e
Canada
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Employeent and Secial  Emploi ot Desloppament
Dreeelapsnent Danady apviat Canada

Workplace Equity Information M System -V

Default Workforce Analysis System - Summary Report
Date: 2018-11-30

Persons with disabilities

Persons with disabilities
p Equity Occupati Group All emp F i ilabili Differ
# # % % # ooy

01/02 : Executives 10 0 00% 50% 1 %////////%
03: Pron-essionals- - 109 0 0.0 % 89% 10 %////%
07: Administrative and Senior Clerical Staff 38 0 0.0 % 10.0 % 4 %/////%
10 : Office staff 22 0 0.0% 9.3% 2 %//////%

11: Intermediate sales and service personnel 2 0 0.0 % 10.8 % 0

Total 187 0 0.0% 89% 17 %///%

The total does not necessarily equal the sum of the components due to rounding.

Page 4 of 6 e
Canada
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Employeent and Secial  Emploi ot Desloppament
Dreeelapsnent Danady apviat Canada

Workplace Equity Information M System - V

g Y

Default Workforce Analysis System - Summary Report
Date: 2018-11-30

Reasons why an occupational category or area of recruitment has been changed.
The only category for which we recruit nationally is Professionals, and this is only for sub-category 5125.

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior Management EEOG National
02: Middle management and other directors EEOG National
03: Professionals CNP National
04: Semi-professional and technical staff CNP Provincial
07: Administrative and Senior Clerical Staff EEOG CMA
10 : Office staff EEOG CMA
11: Intermediate sales and service personnel EEOG CMA
Page 5 of 6
2019-11-01

Canada
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Employeent and Secial  Emploi ot Dvaloppament
Deeelapsnent Danady apvisl Canads

Workplace Equity Information Manag System - Versacom

Default Workforce Analysis System - Summary Report
Date: 2018-11-30

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.1: Semi-Professional and Technical Staff 07: CPEME National
Administrative and Senior Clerical Staff 10: CPEME National
Clerical Staff CPEME National
11: Intermediate sales and service personnel CPEME National
CPEME
CPEME
CPEME

Page 6 of 6 e
Canada
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Versacom

2019-11-01
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
J ) J ) J J

Data from Eirst/Previous Workforce Analysis
- Yy L 0w o

Representation

All Employees

Availability*
.« | & @ @2
7

5

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

=)
th —

—

—
OO — L O O O O D

2011 National Household Survey 2016 Census

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

2019-11-01

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \2 \ \2 \ \2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2016 01 29 2018 11 30

All Employees
7

¢ ] 4 | 0w @
7

3.2

Employment Equity Occupational Group (EEOG)

¢ %

Senior Managers

0 0

02 [Middle & Other Managers 3 0 3 0
03 |Professionals 95 0 109 0
04 [Semi-Professionals & Technicians 5 0 6 0
05 [Supervisors 0 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 25 0 38 0
08 [Skilled Sales & Service Personnel 0 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0
10 [Clerical Personnel 19 0 22 0
11 |Intermediate Sales & Service Personnel 2 0 2 0
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0
Total 156 0 187 0

2011 National Household Survey 2016 Census
Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

2019-11-01

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

2016 01 29

| vy 7 MM ] D

2018 11 30

Table 3: Members of Visible Minorities
First/Previous Workforce Analysis

. * All Employees Members of Visible Minorities
Employment Equity Occupational Group (EEOG) e
.« | & @ @@ |

Senior Managers 7 0
Middle & Other Managers 3 1
03 [Professionals 95 4
04 [Semi-Professionals & Technicians 5 0
05 [Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 25 3
08 [Skilled Sales & Service Personnel 0 0
09 [Skilled Crafts & Trades Workers 0 0
10 |[Clerical Personnel 19 2
11 |Intermediate Sales & Service Personnel 2 1
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 156 1

* Source:

2011 National Household Survey

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

Members of Visible Minorities
o # 01 & @ | @ %
7 .

[DVO O O 0~ O OO D~ — O

187

* Source:

2016 Census

Page 3 of 38
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Versacom

2019-11-01

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2016 01 29

2018 11 30

All Employees
Availability”

Employment Equity Occupational Group (EEOG)

o # 0 01 & 0l @ % @
Managers 10 43
03 [Professionals 95 3.8

04 |[Semi-Professionals & Technicians 5
05 [Supervisors 0
06 [Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 25
08 [Skilled Sales & Service Personnel 0
09 [Skilled Crafts & Trades Workers 0
10 |[Clerical Personnel 19
11 |Intermediate Sales & Service Personnel 2

12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 156

2012 Canadian Survey on Disability

SIS © © O O O O o o o O O O

¢ ] 4 | 0w @0
10
109

SIS © O O O O O O o o O O O

187

2017 Canadian Survey on Disability
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Versacom

2019-11-01

Start Date of Flow Data End Date of Flow Data
 ywy | mvM | pp || ¥yvy | MM | DD |
1 29 1 30

2016 0 2018 1

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
Employment Equity Oceupational Group . & All Women All Women All Wonii All Women
(EEOG) Laplogers Employees | promoted Fmployes | Torminatea | PRPOYES | g inated

Promoted Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

o O O = O O O 00 O O o e e e
& D o e 1D O 08 B D O e 8 e e
= = e e O] e e o) e e e W]
o 0O O O B O O U O O O U1 O e

WO © © O 1 O OO O O O = o O
=l O O O - o O O O O O O O O
= = = = o = o o o o - o = e
Cle © © © © © O OO O O O O O
Wi © O o O o O W o o o O o O
Sl & O & O o O O o O O O & O
Sl © © © © © O O OO O O O

Page 5 of 38
008297



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Versacom
2019-11-01

Start Date of Flaw Data Eud Date of Flow Data

2016 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aboriginal Peoples

Full-time / National | Part-time / National

All All
Employees Employees

Table 6: Aboriginal Peoples
Full-time / National | Part-time/ National

Aboriginal
Peoples

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

Aboriginal Aboriginal
Peoples Emplnywi

Aboriginal
Peoples
Promoted

Employment Equity Oceupational Group
(EEOG)

Aboriginal

Employm
Promoted

Emplayws
Promoted

01 [Senior Managers
02 |Middle & Other Managers 1
03 [Professionals 21
04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

[

S OO = N OO DO =

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 4

S O OO N OO N OO N~ =

= = = = = = = = e = e = e =
RO ©O O OO — OO
= = = = = = = e = = == e -
Cle © O © © © O C O O O O o O
IO © O OO OO OO oo oo
Cle © © © © © O OO O O O O O
WO ©O O O O OO Wo oo oo
Sl © © © O © O O O O O O o O

o

C|lO © O O O O OO O oo OO
Sl © © © © © O O OO O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Versacom
2019-11-01

Start Date of Flaw Data Eud Date of Flow Data

2016 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All ]?emuns with Persons with Persons with
Employees Employeaa Disabilities Emplnyws Disabilities
Terminated | Terminated | Terminaled | Terminated

Persons with
Disabilities
Promoted

Persons with
Disabilities

Employment Equity Oceupational Group
(EEOG)

Emplayws
Promoted

01 [Senior Managers
02 |Middle & Other Managers 1
03 [Professionals 21
04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

[

S OO = N OO DO =

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 4

S O OO N OO N OO N~ =

= = = = = = = = e = e = e =
RO ©O O OO — OO
= = = = = = = e = = == e -
Cle © O © © © O C O O O O o O
IO © O OO OO OO oo oo
Cle © © © © © O OO O O O O O

o

WO ©O O O O OO Wo oo oo
Sl © © © O © O O O O O O o O
C|lO © O O O O OO O oo OO
Sl © © © © © O O OO O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Versacom
2019-11-01

Start Date of Flaw Data Eud Date of Flow Data

2016 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All Members of All Members of Members of Members of Members of Members of
Emplovees Visible Emplovees Visible Visible Visible i lo cos Visible b ln ces Visible
i Minorities e Minorities Minorities Minorities o Minotities e Minorities

Promoted Terminated Terminated Teminated Terminated

Employment Equity Oceupational Group
(EEOG)

Employm
Promoted

Emplayws
Promoted

01 [Senior Managers
02 |Middle & Other Managers 1
03 [Professionals 21
04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

[

S OO = N OO DO =

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 4

S O OO N OO N OO N~ =

(A= = = == = = - e = = =
RO ©O O OO — OO
= = = e e e e e e
NIO ©O O O O O O WO o o O o O
IO © O OO OO OO oo oo
Cle © © © © © O OO O O O O O
Bl = = = = o = = 5 - o e o - o

o

WO ©O O O O OO Wo oo oo
C|lO © O O O O OO O oo OO
Sl © © © © © O O OO O O O

Page 8 0of 38
008300



Federal Contractors Program Achievement Report

Part 3: Goals
Versacom
2019-11-01

Data for First/Previous Goal

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y N y y { {
Table 1: Women

First/Previous Shortterm Goals

All Emplovees

) Anticipated

e e s Ovrs

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Present
Representation

Employment Equity
Occupational Group (EEOG)

Senior Managers 7 0 0 0 0.0% 0 -3 0 27.4% 3 3 71.4% 71.4%

02 [Middle & Other Managers 3 0 0 0 l 0.0% 0 0 0 38.9% 0 0 33.3% 33.3%
03 [Professionals 95 0 0 0 65 0.0% 0 -1 0 67.7% 1 1 68.4% 68.4%
04 |Semi-Professionals & Tech 5 0 0 0 2 0.0% 0 -1 0 19.2% 1 1 40.0% 40.0%
05 [Supervisors 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 25 0 0 0 19 0.0% 0 1 0 80.8% -1 -1 76.0% 76.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 19 0 0 0 13 0.0% 0 -1 0 62.5% 1 1 68.4% 68.4%
11 [Intermediate Sales & Service 2 0 0 0 1 0.0% 0 0 0 61.8% 0 0 50.0% 50.0%
12 [Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 156 0 0 0 0 0 65.2% 4 4 67.9% 67.9%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

MWomen

- ovaen: gy ——

Qccupational Group (EEOG) ‘“ G‘::‘S Long-term Goals Comments
{18

01 [Senior Managers 0 0.0 0 0 0 —
02 [Middle & Other Managers 0 0.0 0 vl ]
03 [Professionals 0 00 0 soll
04 |Semi-Professionals & Tech 0 0.0 0 BU
05 [Supervisors 0 0.0 0 vl ]
06 |Supervisors: Crafts & Trades 0 0.0 0 soll
07 |Administrative & Sr Clerical 0 0.0 0 BU
08 [Skilled Sales & Service 0 0.0 0 voll ]
09 [Skilled Crafts & Trades 0 0.0 0 soll
10 [Clerical Personnel 0 0.0 0 BU
11 |Intermediate Sales & Service 0 0.0 0 voll ]
12 |Semi-Skilled Manual 0 0.0 0 soll ]
13 |Other Sales & Service 0 0.0 0 0.0 008301
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Federal Contractors Program Achievement Report

Part 3: Goals
Versacom
2019-11-01

14 [Other Manual Workers
Total

008302
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Federal Contractors Program Achievement Report

Part 3: Goals
Versacom
2019-11-01

Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y y y y { J y { J y y { {

Table 3: Aboriginal Peoples

First/Previous Shortterm Goals

All Emplovees

) Anticipated

e e s Ovrs

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present
Representation

Senior Managers 7 0 0 0 0 0.0% 0 0 0 2.9% 0 0 0.0% 0.0%

02 [Middle & Other Managers 3 0 0 0 0 0.0% 0 0 0 2.2%] 0 0 0.0% 0.0%
03 [Professionals 95 0 0 0 0 0.0% 0 3 0 2.8% -3 -3 0.0% 0.0%
04 |Semi-Professionals & Tech 5 0 0 0 0 0.0% 0 0 0 1.2% 0 0 0.0% 0.0%
05 [Supervisors 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 25 0 0 0 0 0.0% 0 0 0 0.7% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 19 0 0 0 0 0.0% 0 0 0 0.8% 0 0 0.0% 0.0%
11 [Intermediate Sales & Service 2 0 0 0 0 0.0% 0 0 0 0.9%) 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 156 0 0 0 0 0 3 0 2.1% -3 -3 0.0% 0.0%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Emplovment Equity Aboriginal Peoples
; —
Occupational Group (EEOG) m G::ls Ijong term Gi)als Comments
id

01 [Senior Managers 0 0.0 0 0 0 —
02 [Middle & Other Managers 0 0.0 0 vl ]
03 [Professionals 0 00 0 soll
04 |Semi-Professionals & Tech 0 0.0 0 BU
05 [Supervisors 0 0.0 0 vl ]
06 |Supervisors: Crafts & Trades 0 0.0 0 soll
07 |Administrative & Sr Clerical 0 0.0 0 BU
08 [Skilled Sales & Service 0 0.0 0 voll ]
09 [Skilled Crafts & Trades 0 0.0 0 soll
10 [Clerical Personnel 0 0.0 0 BU
11 |Intermediate Sales & Service 0 0.0 0 voll ]
12 |Semi-Skilled Manual 0 0.0 0 soll ]
13 |Other Sales & Service 0 0.0 0 0.0 008303

Page 11 of 38



Federal Contractors Program Achievement Report

Part 3: Goals
Versacom
2019-11-01

14 [Other Manual Workers
Total

008304
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Federal Contractors Program Achievement Report

Part 3: Goals
Versacom
2019-11-01

Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y y { J y y { {

{ { J
Table 5: Persons with Disabilities
First/Previous Shortterm Goals

All Emplovees

) Anticipated

e s Over 3

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present
Representation

01/02|Managers 10 0 0 0 0 0.0% 0 0 0 4.3% 0 0 0.0% 0.0%
03 |Professionals 95 0 0 0 0 0.0% 0 4 0 3.8% -4 -4 0.0% 0.0%
04 |Semi-Professionals & Tech 5 0 0 0 0 0.0% 0 0 0 4.6% 0 0 0.0% 0.0%
05 |Supervisors 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 25 0 0 0 0 0.0% 0 1 0 3.4% -1 -1 0.0% 0.0%
08 |Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 19 0 0 0 0 0.0% 0 1 0 7.0% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 2 0 0 0 0 0.0% 0 0 0 5.6% 0 0 0.0% 0.0%
12 |Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 156 0 0 0 0 0 7 0 4.2% -7 -7 0.0% 0.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Goals Comments
———_

...

Employment Equity
Oceupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Page 13 of 38



Federal Contractors Program Achievement Report
Part 3: Goals

Versacom
2019-11-01

008306

Page 14 of 38



Federal Contractors Program Achievement Report

Part 3: Goals
Versacom
2019-11-01

Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & ]];j @ CxHx3 F+1 Workforce qu:w;lem KxLx3 (l;{XJrQI\BI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y N y y { {

¢ J { J
Table 7: Members of Visible Minorities
First/Previous Short-term Goals

All Emplovees

) Anticipated

e s Over 3

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Present
Representation

Employment Equity
Occupational Group (EEOG)

Senior Managers 7 0 0 0 0 0.0% 0 0 10.1%) -1 0.0% 0.0%

02 [Middle & Other Managers 3 0 0 0 1 0.0% 0 -l 0 15.0% l 1 33.3% 33.3%
03 [Professionals 95 0 0 0 4 0.0% 0 17 0 22.5% -17 -17 4.2% 4.2%
04 |Semi-Professionals & Tech 5 0 0 0 0 0.0% 0 1 0 16.2% -1 -1 0.0% 0.0%
05 [Supervisors 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 25 0 0 0 3 0.0% 0 0 0 12.2% 0 0 12.0% 12.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 19 0 0 0 2 0.0% 0 1 0 16.6% -1 -1 10.5% 10.5%
11 [Intermediate Sales & Service 2 0 0 0 1 0.0% 0 -1 0 22.2% 1 1 50.0% 50.0%
12 [Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 156 0 0 0 11 0.0% 0 19 0 19.2% -19 -19 7.1% 7.1%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 8: Members of Visible Minorities

Emplovment Equity Members of Visible Minorities
: [ Shortiosn Gods | Long-erm Got |
Occupational Group (EEOG) m G::ls Long term Gimls Comments
id

01 [Senior Managers 0 0.0 0 0 0 —
02 [Middle & Other Managers 0 0.0 0 vl ]
03 [Professionals 0 00 0 soll
04 |Semi-Professionals & Tech 0 0.0 0 BU
05 [Supervisors 0 0.0 0 vl ]
06 |Supervisors: Crafts & Trades 0 0.0 0 soll
07 |Administrative & Sr Clerical 0 0.0 0 BU
08 [Skilled Sales & Service 0 0.0 0 voll ]
09 [Skilled Crafts & Trades 0 0.0 0 soll
10 [Clerical Personnel 0 0.0 0 BU
11 |Intermediate Sales & Service 0 0.0 0 voll ]
12 |Semi-Skilled Manual 0 0.0 0 soll ]
13 |Other Sales & Service 0 0.0 0 0.0 008307
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Federal Contractors Program Achievement Report

Part 3: Goals
Versacom
2019-11-01

ta for Subsequent/Current Go:

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y N y y { {
Table 9: Women

Subsequent/Current Short-term Goals

All Emplovees

Number Growth (New Positions) T {Reglm&;ﬁ et m
v Anticipated

P s Over

3 Yeur Goals
—me To Projected
Projected Present .
Ve Yy vy Availability Trelom Gap Representation Rwres;::a::nn ne
N‘“"““X m‘w“y m“ﬂly

s s % e e ¢ L e L 8 s 2k s 2

Turnover (Replacement of
Terminated Emplovees)

Employment Equity
Occupational Group (EEOG)

Senior Managers 7 0 0 0 6 0.0% 0 -4 0 27.6% 4 4 85.7% 85.7%

02 [Middle & Other Managers 3 0 0 0 1 0.0% 0 0 0 39.4% 0 0 33.3% 33.3%
03 [Professionals 109 0 5 5 77 1.5% 3 -1 0 67.1% 4 1 70.6% 67.9%
04 |Semi-Professionals & Tech 6 0 0 0 3 0.0% 0 -2 0 19.4% 2 2 50.0% 50.0%
05 [Supervisors 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 38 0 0 0 30 0.0% 0 1 0 80.9% -1 -1 78.9% 78.9%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 22 0 1 1 15 1.0% 0 -1 0 61.4% 1 1 68.2% 68.2%
11 [Intermediate Sales & Service 2 0 0 0 2 0.0% 0 -1 0 63.2% 1 1 100.0% 100.0%
12 [Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 187 0 0 0 0 -11 0 65.7% 11 11 71.7% 71.7%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 10: Women

;
Pvmae e | Shortterm Goals | Long torm Goals |
Occupational Group (EEOG) Shori-term Goals Long term Goals Comments

%
Senior management does not anticipate any major expansion. Stability and sustainability are among the company 's top priorities. The workforce has always been extremely stable, as Versacom
offers working conditions tailored to our industry’s experts.
We currently have five permanent positions to be filled We will hire qualified candidates, regardless of whether or not they are members of designated groups.

01 |Senior Managers

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

008309
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ta for Subsequent/Current Go:

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y y y y { J y { J y y { {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Emplovees Aburiginal Peoples

. Turnover (Replacement of Terminated 3 Yeur Goals
Growth (New Positions) ! e%muyne&) . m Turnover [Replacement of - '
Employment Equity Anticipated Terminated Employees) — Pt Projected

Representation in 3
Years

- 2 Present
Projecca HiesOver3 s

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Representation

Occupational Group (EEOG)

Senior Managers 7 0 0 0 0 0.0% 0 0 0 3.2% 0 0 0.0% 0.0%

02 [Middle & Other Managers 3 0 0 0 0 0.0% 0 0 0 2.7%] 0 0 0.0% 0.0%
03 [Professionals 109 0 5 5 0 1.5% 0 4 0 3.4% -4 -4 0.0% 0.0%
04 |Semi-Professionals & Tech 6 0 0 0 0 0.0% 0 0 0 1.2% 0 0 0.0% 0.0%
05 [Supervisors 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 38 0 0 0 0 0.0% 0 0 0 0.8% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 22 0 1 1 0 1.0% 0 0 0 1.0% 0 0 0.0% 0.0%
11 [Intermediate Sales & Service 2 0 0 0 0 0.0% 0 0 0 0.8%) 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 187 0 0 0 0 0 5 0 2.5% -5 -5 0.0% 0.0%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 12: Aboriginal Peoples

Aboriginal Peoles
Shart.term Goals Comments

Senior management does not anticipate any major expansion. Stability and sustainability are among the company ‘s top priorities. The workforce has always been extremely stable, as Versacom
offers working conditions tailored to our industry's experts.
3.4|We currently have five permanent positions to be filled. We will hire qualified candidates, repardless of whether or not they are members of designated sroups.

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

008311
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2019-11-01

ta for Subsequent/Current Go:

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y y { N y y { {

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Emplovees Persons with Disabilities
Erployment Equity Anticipated Terminated Employees)

P s Over

3 Yeur Goals
Prom - To Projected
Present Projected Present .
Ve Yy vy Availability Trelom Gap Representation Rwres;::a::nn ne
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Occupational Group (EEOG)

01/02|Managers 10 0 0 0 0 0.0% 0 1 0 5.0% -1 0.0% 0.0%
03 |Professionals 109 0 5 5 0 1.5% 0 10 0 8.9% -10 -10 0.0% 0.0%
04 |Semi-Professionals & Tech 6 0 0 0 0 0.0% 0 0 0 7.6% 0 0 0.0% 0.0%
05 |Supervisors 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 38 0 0 0 0 0.0% 0 4 0 10.0% -4 -4 0.0% 0.0%
08 |Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 22 0 1 1 0 1.0% 0 2 0 9.3% -2 -2 0.0% 0.0%
11 |Intermediate Sales & Service 2 0 0 0 0 0.0% 0 0 0 10.8% 0 0 0.0% 0.0%
12 |Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 187 0 0 0 0 0.0% 0 17 0 8.9% -17 -17 0.0% 0.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 14: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Goals Comments
%

5.0 Senior management does not anticipate any major expansion. Stability and sustamability are among the company 's top priorities. The worktorce has always been extromely stable, as Versacom

offers working conditions tailored to our mdustry s experts.
We currently have five permanent positions fo be filled. We will hire qualified candidates, regardless of whether or not they are members of designated groups,
.

Employment Equity
Oceupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
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ta for Subsequent/Current Go:

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y y y y { J y { J y y { {

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

All Emplovees

Number Growth (New Positions) o {Reg]m&;ﬁ’rzrmmmd m
v Anticipated

Members of Visible Minorities
HiesOver3

3 Year Goals
Projected
Present Projected Present .
Veare Yy vy Availability Trelom Gap Representation Rwres;::a::nn ne
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Employment Equity
Occupational Group (EEOG)

Senior Managers 7 0 0 0 0 0.0% 0 1 0 11.5%)| -1 -1 0.0% 0.0%

02 [Middle & Other Managers 3 0 0 0 1 0.0% 0 0 0 17.6% 0 0 33.3% 33.3%
03 [Professionals 109 0 5 5 6 1.5% 0 22 1 25.7% -22 -21 5.5% 6.4%
04 |Semi-Professionals & Tech 6 0 0 0 1 0.0% 0 0 0 19.3% 0 0 16.7% 16.7%
05 [Supervisors 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 38 0 0 0 6 0.0% 0 0 0 14.6% 0 0 15.8% 15.8%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 22 0 1 1 1 1.0% 0 3 0 19.6% -3 -3 4.5% 4.5%
11 [Intermediate Sales & Service 2 0 0 0 2 0.0% 0 -1 0 26.6% 1 1 100.0% 100.0%
12 [Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 187 0 0 0 17 0.0% 0 24 0 21.9% -24 -24 9.1% 9.1%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)1 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members 0fvisihlu~ Minorities
Short-term Goals Comments
%

Senior management does not anticipate any major expansion. Stability and sustainability are among the company ‘s top priorities. The workforce has always been extremely stable, as Versacom
Offers working conditions tailored to our industry’'s experts.
25 7| We currently have five permanent positions to be filled. We will hire qualified candidates, resardless of whether or not they are members of designated sroups.

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

008314
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ;an i F;Oﬁ Flow Data L=K KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ IPxF+100 Q- ;an ‘i F:OV“ Flow Data v IOI(-)I * HUXF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group Nomer 5 "
(EEOG) Bmww ... = .
. 2016 7 5 714 27. 4 2 3 260 7
01 |Senior Managers
2018 7 6 85.7 27.6 2 4] 3106 1 1 100.0 0 1 1 1 100.0 1 0 0 0 0.0 0 0
0 Middle & Other 2016 3 1 333 389 1 0 85.7
Managers 2018 3 1 333 394 1 0 84.6 1 1 100.0 0 1 1 0 0.0 0 0 0 0 0.0 0 0
. 2016 95 65 68.4 67.7 64 1 101.1
03 |Professionals
2018 109 77 70.6 67.1 73 4] 1053 22 19 86.4 15 4 7 5 71.4 5 0 0 0 0.0 0 0
04 Semi-Professionals & | 2016 5 2 40.0 19.2 1 11 2083
Technicians 2018 6 3 50.0 19.4 1 2| 2577 1 1 100.0 0 1 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Fll\ow l?ata 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100;
nalysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
= Conneir
gmp; Acal Percent of Percent of Percent of Percent of
al Mat al Mat al Met Gnal Met
01 |Senior Managers 2018 2 2 1000 nm 0. o o 0 o 0
2021 2 2 0.0 0.0 0.0
0 Middle & Other 2018 2 1 0.0 0.0 0.0
Managers 2021 2 1 0.0 0.0 0.0
03 | Professionals 2018 29 24 0.0 0.0 0.0
2021 29 24 0.0 0.0 0.0
Semi-Professionals & | 2018 1 1 0.0 0.0 0.0
04 .
Technicians 2021 1 1 0.0 0.0 0.0
. 2018 0 0 0.0 0.0 0.0
05 | Supervisors
2021 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0
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2019-11-01
PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group Nomer 5 " i S
(EEOG) i ...
“““ -“ # “““
07 Administrative & 2016 19 76.0 80.8 -1 94 1
Senior Clerical 2018 38 30 78.9 80.9 31 -1 97.6 18 14 77.8 15 -1 6 5 83.3 5 0 3 3 100.0 2 1
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 19 13 68.4 62.5 12 1 109.5
10 |Clerical Personnel
2018 22 15 68.2 61.4 14 1 111.0 8 3 375 5 -2 5 4 80.0 3 1 0 0 0.0 0 0
1 Intermediate Sales & | 2016 2 1 50.0 61.8 1 0 80.9
Service Personnel 2018 2 2 100.0 632 1 1 158.2 1 1 100.0 1 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: FI Part 2 E+Dx Part 3 E+G Part 3: E+Kx Part 3:
Data sources: Daat: Anal;;\lls Flow Data l 00 * C?:als l 00 * Ga:als. F+1x100: Part 3: Goals 1 00 * Ga;;ls. F+Mx 100
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
= Conneir
gmp; Acal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met
Administrative & 2018 21 19 0 0 0 0 0 0
07 . .
Senior Clerical 2021 21 19 0.0 0.0 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 0 0 0.0 0.0 0.0
09
Trades Workers 2021 0 0 0.0 0.0 0.0
10 [Clerical Personnel 2018 13 ! 00 00 0.0
2021 13 7 0.0 0.0 0.0
1 Intermediate Sales & | 2018 1 1 0.0 0.0 0.0
Service Personnel 2021 1 1 0.0 0.0 0.0
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0.0
Workers 2021 0 0 0.0 0.0 0.0
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group Vor = v
(EEOG) i ESC= s e

“““ “ “ # “

13 Other Sales & Service [ 2016 0 0 0 0 0,0
Personnel 2018 0 0 0,0 0,0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
4 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 156 106 67.9 652 102 4 104.2
2018 187 134 71.7 65.7 123 11 109.1 52 40 76.9 34 6 20 15 75.0 14 1 3 3 100.0 2 1
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
- Analysis
y J J J

New Entrants Gual&
v Flow Data Shurt—term Goals Long-term Goals
ear
= EEE Comment:

Emplo: Percent of Percent of ?emzntof Percent of
nod RSN RS - P S el e

%

13 Other Sales & Service 0 0
Personnel 2021 0 0
Other Manual 2018 0 0

1
Workers 2021 0 0

2018 69 55
Total
2021 69 55
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Occupadonal Group Al Aboriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples Al Aborisinal Peoples
(EEOG) Enpires gl e Enpiyce e T T
] 6 L F 0% | 0% o 8 L8 L % b 8 8 e L 8 8 8 8 % L 8 8 ) L e e L 8
. 2016 7 0 0.0 29 0 0 0.0
01 |Senior Managers
2018 7 0 0.0 32 0 0 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 3 0 0.0 22 0 0 0.0
Managers 2018 3 0 0.0 27 0 0 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
. 2016 95 0 0.0 2.8 3 -3 0.0
03 |Professionals
2018 109 0 0.0 34 4 -4 0.0 22 0 0.0 1 -1 7 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2016 5 0 0.0 12 0 0 0.0
Technicians 2018 6 0 0.0 1.2 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100

J { J J J J J ¢ J J J

Year o o —
i Aboriginal Peoples A!mxg;:al Peoples r Abmgu::l Peoples - ( omments
Empl Percent o Percent ol Percent Percent
-
e e e e e
01 |Senior Managers 2018 2 0 , | oof oo o0of o] 0o 00 0.0
2021 2 0 0.0 0.0 0.0
0 Middle & Other 2018 2 0 0.0 0.0 0.0
Managers 2021 2 0 0.0 0.0 0.0
03 | Professionals 2018 29 0 0.0 0.0 0.0
2021 29 0 34 3.4 0.0
Semi-Professionals & | 2018 1 0 0.0 0.0 0.0
04 .
Technicians 2021 1 0 0.0 0.0 0.0
. 2018 0 0 0.0 0.0 0.0
05 | Supervisors
2021 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0
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Part 5: Results - Aboriginal Peoples

Versacom
2019-11-01
(AL B el tEVFE PG P oW P T Py P K PL P MNP O PP Qi RGPS P T PoU PoVLW P X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly y ly ly
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupadonal Group Al Aboriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples Al Aborisinal Peoples
(EEOG) Enpires Enpires s Enpiyce e T T
¢} ¢ L F 0w | 0w o v L 4L % ) L 8 e L 8 0 8 % L 8L 8 8L E P F
07 Administrative & 2016 25 0 0.0 0.7 0 0 0.0
Senior Clerical 2018 38 0 0.0 0.8 0 0 0.0 18 0 0.0 0 0 6 0 0.0 0 0 3 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 19 0 00 08 0 0 0.0
2018 22 0 0.0 1.0 0 0 0.0 8 0 0.0 0 0 5 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 2 0 0.0 09 0 0 0.0
Service Personnel 2018 2 0 0.0 08 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | _Do"t2 E+Dx | Part3 E+Gx i Part3: E+Kx { Part3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100

J { J J J J J ¢ J J J

Year o s —
i Aboriginal Peoples A!mxg;:al Peoples r Abmgu::l Peoples - ( omments
Empl Percent o Percent ol Percent Percent
e
L e e e
o7 [Administrative & 2018 21 0 , | oo 0o 0o o 00 00 0.0
Senior Clerical 2021 21 0 0.0 0.0 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 0 0 0.0 0.0 0.0
09
Trades Workers 2021 0 0 0.0 0.0 0.0
10 [Clerical Personnel 2018 13 0 00 00 0.0
2021 13 0 0.0 0.0 0.0
1 Intermediate Sales & | 2018 1 0 0.0 0.0 0.0
Service Personnel 2021 1 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0.0
Workers 2021 0 0 0.0 0.0 0.0
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Part 5: Results - Aboriginal Peoples

Versacom
2019-11-01
PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupational Group " AP A-. v

(EEOG) Eoploscs Eri Emlyes
AL R s s e e R e e e e s e e L e e R

%

13 Other Sales & Service [ 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 156 0 0.0 2.1 3 -3 0.0
2018 187 0 0.0 25 5 -5 0.0 52 0 0.0 1 -1 20 0 0.0 0 0 3 0 0.0 0 0

Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals F=Mx100

) \ \ \ y y J y y y y

New Entrants Goals
v Short-term Goals Long-term Goals
L Comments
A & e

o z

2

3 |Other Sales & Service | 2018 0 0 00 00 0.0
Personnel 2021 0 0
Other Manual 2018 0 0
1
Workers 2021 0 0
2018 69 0
Total
2021 69 0

Page 29 of 38 008321



Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Versacom
2019-11-01
PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Ocmpaﬁon al Gmup Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) i .- . ..

“““ “ # “““

01& 2016 0 0 0 0
Managers
02 2018 10 0 0,0 5,0 1 -1 0.0 2 0 0.0 0 0 2 0 0.0 0 0 0 0 0.0 0 0
03 | Professionals 2016 95 0 0.0 38 4 -4 0.0
2018 109 0 0.0 8.9 10 -10 0.0 22 0 0.0 2 -2 7 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2016 5 0 0.0 4.6 0 0 0.0
Technicians 2018 6 0 0.0 7.6 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2:Flow | "% | BiDy | Pan3: | E<Gx i Pan3 E<Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 71X 1003 Part3:Goals i ) Goals | 7 Mx100

J { N N J J J ¢ ¥ J J

Year Persons wilh
SN

lﬁmplnym Percent of Percent of Percent of Percent of
-

01& Managers 2018 4 0
02 ¢ 2021 4 0
03 |Professionals 2018 2 0

2021 29 0
04 Semi-Professionals & | 2018 1 0
Technicians 2021 1 0
05 | Supervisors 2018 0 0
2021 0 0
Supervisors: Crafts & | 2018 0 0

06
Trades 2021 0 0

Page 30 of 38 008322
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Part 6: Results - Persons with Disabilities

Versacom
2019-11-01
PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
0““1’““0“ al Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) Enpires gl Fpets Enpiys Eopiys B
] 6 L 4 0w | 0% o 8 L 8L % b 8 8 e L 8 8 8 8 % L 8 8 ) 8L e e L 8
07 Administrative & 2016 25 0 0.0 34 1 -1 0.0
Senior Clerical 2018 38 0 0.0 10.0 4 -4 0.0 18 0 0.0 2 -2 6 0 0.0 0 0 3 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2016 19 0 00 70 ! |l 0.0
2018 22 0 0.0 9.3 2 -2 0.0 8 0 0.0 1 -1 5 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 2 0 0.0 5.6 0 0 0.0
Service Personnel 2018 2 0 0.0 10.8 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Fll\ow l?ata 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
nalysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Persons with Linns L
o Disabitities Persons with Disabilities Bersons with Disabilities ( omments
Employecs Percent of Percent of Percent of Percent of
e e e e e e e
o7 [Administrative & 2018 21 0 , | o0of oo 0o o 00f 00 0.0
Senior Clerical 2021 21 0 10.0 10.0 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 0 0 0.0 0.0 0.0
09
Trades Workers 2021 0 0 0.0 0.0 0.0
10 [Clerical Personnel 2018 13 0 00 00 0.0
2021 13 0 93 93 0.0
1 Intermediate Sales & | 2018 1 0 0.0 0.0 0.0
Service Personnel 2021 1 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0.0
Workers 2021 0 0 0.0 0.0 0.0
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Part 6: Results - Persons with Disabilities

Versacom
2019-11-01
PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupaﬁonal Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) Enpires Enpires s Empires [ e iy
40 8 P4 0w L p e R e f R D w | e F LR % ‘

% e

13 Other Sales & Service [ 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 156 0 0.0 42 7 -7 0.0
2018 187 0 0.0 89 17 -17 0.0 52 0 0.0 5 -5 20 0 0.0 0 0 3 0 0.0 0 0

Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals F=Mx100

\ y y J y y y y

\ y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals

Year Persons with b L

i Disabitiies Persons with Disabilities Persons with Disabilities ( omments

Employees Percent of Percent of Percent of Percent of
o

) kL 8 %

13 Other Sales & Service | 2018 0 0 0.0 0.0 0.0 X
Personnel 2021 0 0 :
Other Manual 2018 0 0 .

14
Workers 2021 0 0 .

2018 69 0 .
Total
2021 69 0 2
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Part 7: Results - Members of Visible Minorities

Versacom
2019-11-01
PAG B C D E F G H 1 J K L M N P Q R S T U v w X
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity

\

\

\

y

J J
Waorkforce Analysis

Workforce

y

{

)

)

)

Hires

| J J y J ) J J J
Flow Data Analysis

Promotions Terminations

Occupational Group v Vi S A-. Vi Vi v
(EEOG) o i | Bl s Erpoes o et
LR e e e DD e e e e e
. 2016 7 0 0.0 10.1 1 -1 0.0
01 |Senior Managers
2018 7 0 0.0 11.5 1 -1 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 3 1 333 15.0 0 1] 2222
Managers 2018 3 1 333 17.6 1 0 189.4 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
. 2016 95 4 4.2 225 21 -17 18.7
03 |Professionals
2018 109 6 55 25.7 28 =22 214 22 2 9.1 6 -4 7 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2016 5 0 0.0 16.2 1 -1 0.0
Technicians 2018 6 1 16.7 19.3 1 0 86.4 1 1 100.0 0 1 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
D . Part 2: Flow FlPaft])Z E+Dx Part 3 E+Gx Part 3: F=1x 100} Part 3: Goal E+Kx Part 3: F=Mx 100
ata sources: Data Analysis ow Data 100 Goals 100 Goals T art oals 100 Goals *
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
e L
Empl Percent of Percent of Percent of Percent of
e Gl e Ml
L e e e
01 |Senior Managers 2018 2 0 | oof oo o0of o] 0o 00 0.0
2021 2 0 11.5 11.5 0.0
0 Middle & Other 2018 2 0 0.0 0.0 0.0
Managers 2021 2 0 0.0 0.0 0.0
03 | Professionals 2018 29 2 0.0 0.0 0.0
2021 29 2 25.7 25.7 26.8
Semi-Professionals & | 2018 1 1 0.0 0.0 0.0
04 ..
Technicians 2021 1 1 0.0 0.0 0.0
. 2018 0 0 0.0 0.0 0.0
05 | Supervisors
2021 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0
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Part 7: Results - Members of Visible Minorities

Versacom
2019-11-01
PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ;an i F;Oﬁ Flow Data L=K KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ IPxF+100 Q-8 ;an ‘i F:OV“ Flow Data v IOI(-)I * HUXF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group v Vi N 5 Vi Vi "
(EEOG) Enpires gl gt Enpiys iy s
) 6 L f 0% | 0w o 8 L 8L %} 8 8 e L 8 8 8 8 % L 8 8 ) L e e L 8
07 Administrative & 2016 25 3 12.0 122 3 0 98.4
Senior Clerical 2018 38 6 15.8 14.6 6 o[ 108.1 18 4 222 3 1 6 2 333 1 1 3 2 66.7 0 2
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2016 19 2 10.5 16.6 3 -1 63.4
2018 22 1 4.5 19.6 4 -3 232 8 1 125 2 -1 5 0 0.0 1 -1 0 0 0.0 0 0
1 Intermediate Sales & | 2016 2 1 50.0 222 0 1| 2252
Service Personnel 2018 2 2¢  100.0 26.6 1 1l 3759 1 1 100.0 0 1 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
D . Part 2: Flow FlPaft])Z E+Dx Part 3 E+Gx Part 3: F=1x 100} Part 3: Goal E+Kx Part 3: F=Mx 100
ata sources: Data Analysis ow Data 100 Goals 100 Goals T art 0als 100 Goals *
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Yer Comments
Empl Percent of Percent of Percent of Percent of
e Gl e Ml
e e e e e
o7 [Administrative & 2018 21 6 , | oo 0o 0o o 00 00 0.0
Senior Clerical 2021 21 6 0.0 0.0 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 0 0 0.0 0.0 0.0
09
Trades Workers 2021 0 0 0.0 0.0 0.0
10 [Clerical Personnel 2018 13 ! 00 00 0.0
2021 13 1 19.6 19.6 392
1 Intermediate Sales & | 2018 1 1 0.0 0.0 0.0
Service Personnel 2021 1 1 0.0 0.0 0.0
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0.0
Workers 2021 0 0 0.0 0.0 0.0
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Part 7: Results - Members of Visible Minorities

Versacom
2019-11-01
PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupational Group v Vil it A-. Vi Mot a

(EEOG) Enploes ot | Enploves s Enplovess [ o Enployees
‘ ‘ %

L e ek e LR e e e e

13 Other Sales & Service [ 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 156 11 7.1 19.2 30 -19 36.7
2018 187 17 9.1 219 41 -24 41.5 52 9 17.3 11 -2 20 2 10.0 1 1 3 2 66.7 0 2

Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals F=Mx100

\ y y J y y y y

Y Y Y
Goni
Short-term Goals Long-term Goals
Lo Comment:
¢ | ¢ 8 L % | % [ w | o | ¢ ] 0w § o]

o z

2

3 |Other Sales & Service | 2018 0 0 00 00 0.0
Personnel 2021 0 0
Other Manual 2018 0 0
1
Workers 2021 0 0
2018 69 11
Total
2021 69 11
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Versacom

2019-11-01

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

[]

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

[<]

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

I I O

Consulted employee/union representatives on communication and implementation of employment
equity.
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[<]

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

[<]

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

o oo

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

Competition is fierce in the translation industry, and clients are always looking to save money. To
ensure our company s stability and sustainability, we must adapt to new technology and client
demands.

[ 1 Any reorganization or other corporate structural changes.

Acquisitions, mergers or transfers of employees.

We have benefited from a company s outsourced linguistic services since the previous assessment.
This has enabled us to attract a new client and hire new employees.

[] Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):

Senior management had not anticipated any major expansions, and none have occurred. Stability and
sustainability have always been the company’s priority, and the turnover rate has always been very
low.
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Versacom
Primary Location: Montréal (Québec)

Number of Employees: 187

e Ontario 2
e Québec 183
e New-Brunswick 1
e British Columbia 1

Organization Overview:

NAICS 5619 Other Support Services

Versacom is a multilingual translation company that offers translation services as well as
relevant support services.

Key Dates — First Year Assessment

Initiated: 2016-04-01
Received: 2016-01-29
Closed: 2016-02-03

Workforce Analysis: 2016-01-29

Key Dates — Subsequent Assessment
Initiated: 2018-12-04
Received: 2019-11-05
Workforce Analysis: 2018-11-30

DATA VERIFICATION

I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes L] No

Comments: None

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

Comments: None

Rl
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ASSESSMENT OF REASONABLE PROGRESS

e The previous compliance assessment revealed nine gaps and no goals were set.

Women

| 07 | Administrative & Senior Clerical Personnel | No goal set (gap -1)

Assessment/Observations
e EEOG07: A goal was not required given that the representation was over 50%.

Aboriginal Peoples

| 03 |Professiona|s No goal set (gap -3)

Assessment/Observations
e None

Persons with Disabilities

03 | Professionals No goal set (gap -4 )
07 | Administrative & Senior Clerical Personnel | No goal set (gap -1)
10 | Clerical Personnel No goal set (gap -1)

Assessment/Observations
e None

Members of Visible Minorities

01 | Senior Managers No goal set (gap -1)
03 | Professionals No goal set (gap -17)
04 | Semi-Professionals & Technicians No goal set (gap -1)
10 | Clerical Personnel No goal set (gap -1)

Assessment/Observations
e None

ASSESSMENT OF REASONABLE EFFORTS

[l An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e The previous assessment accepted that the company be found in compliance without
setting goals for all the area of under-representation. An assessment of reasonable
efforts is therefore not possible.

& £ =
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Nevertheless, the organisation implemented all the measures required in the Federal

Contractors Program.

ASSESSMENT OF GOALS

A goal has been set for every gap in representation uncovered by the workforce

analysis. All short-term and long-term goals were set in percentage format and are, at

minimum, equal to LMA.

Women

Workforce Analysis Results Goals
S;hort- I;ong- Representation | LMA
erm erm
Employment Equity Occupational Group (EEOG) | Ga
ploy quity p p( ) P 1t03] (3
years) | years)

# Description # % % % %
07 | Admin & Senior Clerical Personnel -1 - - 78.9 80.9
Observations:

EEOG 07: A goal is not required given that the current representation is above 50%.
Aboriginal Peoples
Workforce Analysis Results Goals
S:::r);:' I';Z:ng; Representation | LMA
Employment Equity Occupational Group (EEOG) | Ga
ploy quity p P ( ) P (1t03] (+3
years) | years)

# Description # % % % %
03 Professionals -4 34 34 0.0 34
Observations: None
Persons with Disabilities

Workforce Analysis Results Goals
short. | L Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap ort- tong-

term term
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(1to3 ] (+3
years) | years)
# Description # % % % %
01/02 | Managers -1 5.0 5.0 0.0 5.0
03 Professionals -10 8.9 8.9 0.0 8.9
07 Admin & Senior Clerical Personnel -4 10.0 10.0 0.0 10.0
10 Clerical Personnel -2 9.3 9.3 0.0 9.3
Observations: None
Members of Visible Minorities
Workforce Analysis Results Goals
Sthort- I;ong- Representation | LMA
erm erm
Employment Equity Occupational Group (EEOG) | Gap (1to3| (3
years) | years)
# Description # % % % %
01 Senior Managers -1 11.5 11.5 0.0 11.5
03 Professionals -22 25.7 25.7 5.5 25.7
10 Clerical Personnel -3 19.6 19.6 4.5 19.6

Observations: None

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

Given that no short-term goal had been set during the first assessment, no assessment

of reasonable efforts was completed for this assessment.

We noted that women are well represented in the organization, but there are increased

gaps in the representation of members from three other designated groups, the most

significant of which are in the 03 occupational category — Professionals. The workforce
analysis indicated that there is no representation of Aboriginal peoples or persons with
disabilities in this category, although the availability is 3.4% and 8.9% respectively. For
members of visible minorities, the representation is 5.5% with a labour market

availability of 25.7%.

Employment and

Emplol st
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e Versacom could focus on the first steps of the recruitment process to ensure that there
are no barriers to achieving full representation of designated group members.
e We also encourage Versacom to introduce special measures to ensure that goals set

during this assessment are met and increase representation of designated group
members.

Name of Analyst: Maurice N. Yakibonge

Date: 2019-12-06
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From: Yakibonge, Ntambwe N [NC]

Sent: December 18, 2019 8:23 AM

To: 'claudette.monty@versacom.ca'

Cc: 'snethersole@versacom.ca'

Subject: Government of Canada Agreement Number: 10000250, AIEE — Notification of

Compliance with the Federal Contractors Program

Cette information est également disponible en frangais sur demande.
Dear Ms. Monty,
| am writing to inform you that the subsequent compliance assessment initiated on December 4, 2018,

has been completed. As a result of the assessment, Versacom has been found to be in compliance with
the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Versacom’s
employment equity program:

e Given that no short-term goal had been set during the first assessment, no assessment of
reasonable efforts was completed for this assessment.

o We noted that women are well represented in the organization, but there are increased gaps in
the representation of members from three other designated groups, the most significant of which
are in the 03 occupational category — Professionals. The workforce analysis indicated that there
is no representation of Aboriginal peoples or persons with disabilities in this category, although
the availability is 3.4% and 8.9% respectively. For members of visible minorities, the
representation is 5.5% with a labour market availability of 25.7%.

o Versacom could focus on the first steps of the recruitment process to ensure that there are no
barriers to achieving full representation of designated group members.

e We also encourage Versacom to introduce special measures to ensure that goals set during this
assessment are met and increase representation of designated group members.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on December 4, 2021. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When Versacom is notified of the next assessment, the following information will be required by the due
date:

o Workforce data (Forms 1 to 6) at the national level;

e An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
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made, Versacom will be required to demonstrate that it has made reasonable efforts to achieve its goals.
We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce analysis. It also contains other data analysis tools, such as
the Achievement Report and a series of training modules.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Versacom continued success in achieving a diverse and inclusive workplace.

Sincerely,
Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gc.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca

Un espace collaboratif pour les employeurs! Joignez-vous au Forum de l'équité, la diversité et
I'inclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous un courriel pour vous joindre!
A collaborative space for employers! Join the online Workplace Equity, Diversity and Inclusion
Forum (WEDIF). Send us an email to join!
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